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Who we are

= First partnership between utilities and their
associations — EEI, AGA, NEIl and NRECA to focus

solely on these issues
= |ncorporated in March, 2006

= Utilities, associations and supplemental labor
contractors join as members

= Partnering with educational institutions, workforce
system, and unions to create workable solutions

= Currently have 73 members from large IOU’s to
smaller cooperatives and municipalities that
represent about 75% of employees in Electric and
Natural Gas Utilities
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CEWD Mission

Build the alliances, processes, and tools to develop
tomorrow’s energy workforce

Workforce
Development
and Education

Career
Awareness

Industry Solutions —
Regional
Implementation

Workforce
Planning and
Metrics

Member Value
and Support
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Resources for Career Awareness

Career
Awareness

Industry
Solutions -
Regional
Implementation

Get Into Energy website for Youth
In Grades 8 — 14

Get Into Energy: Military website
Get Into Energy: Engineering

Get Into Energy branding material
ShopCEWD

Communication kits for target
audiences



Get Into Energy Website

FEATURED CONTENT:

GET INTO
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;-ﬂing concems over pollution and energy resource
= availablility suggest nuclear technologies as a clean
and low-cost way of generating energy.

View how the Next Generation Nuclear reactors will
provide even more energy while utilizing less
resources.
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http://www.getintoenergy.com/

Energy Careers for Military Reservists
= and Veterans

Inaddifionfo 200,000 service members who fransition from active dufy every year. there are
hundreds of thousands of Veterans, Reservisis. Refirees. Guardsmen and working spouses who

are looking for new civilian jobs and other career opporfunities™Many of their knowledge and
skill sets are a great match to what employers are losking for inthe energy indusiry.

The &Get Into Energy Militaryweb site showcases-in-demand career choices and the MOS-codes
that mafch these posifions. Energy careers of fer greaf salaries. job stability. opportunities for
advancement, and like the military. focus on making a dif ference!

*From TAOnline.com
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HOME
VIDEOS/PODCASTS
TYPES OF ENGINEERS
RESOURCES
ABOUT US

Engineers turn ideas into reality.

Engineering is essential to our health, happiness, and safety. Just think of what the
wiorld weould be like without the creative thinking of endineers. An engineer is behind
the scenes of almost all that is around us, from our cars to our buildings to our
computers.

And in the energy industry, engineers are an essential part of the team. They come
Up with better, more efficient ways to generate energy using all fuel types, and
impact every step in between--from the plant to vour home . Enginesrs are the
springboard to the amazing process of creating nuclear energy, designing wind
turbines, advancing clean coal technology, and turming bicfusls into usable energy.
They are adventurous and not afraid to try new ways of doing things.

Help shape the future of energy. .. Learn more about enginesring today!

JOB E TRAINING SKILLS NEEDED
LOCATIONS IN ENERGY
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4Get into energy
and get pumped!
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Find out more at WWw.getilitoenergy.com toda}!

What's behind the amazing light show and the booming wall of sound?
Energy. It’s the people in our workforce — providing energy from coal,
natural gas, nudear, and renewables — that are behind the scenes and
making it all happen. Get into energy and get pumped!

Are you interested in:
 Independence & Making Money?  + Community Sesvice?
Opportunities for

. Advancement? Great Benefits?
+ Job Growth & Stability? « Full Training & Apprenticeships?
Ihen get into energy at www.getintoenergy.com.

renewables — that are behind the scenes and making it all happen. Get into
energy and get fired up!

.
What's behind the heatin your homes and schools, the latest, most efficient
{ gas appliances and the innovation of the future? Energy. It's the people in
- our workforce — providing energy from coal, natural gas, nudear, and

ATE YOoU INTeErested in.
* Independence & Making Manzy?  « Community Service?

* Opportunities for Advancement?  « Great Benefits?

+ Job Growth & Stability? « Full Training & Apprenticeships?

Ihen get into energy at www.getintoenergy.com.

@

What's behind the blazing lights, the stadium-shaking speakers, the high-tech
scoreboard and the massive jumbotron? Energy. It's the people in our work-
force - providing energy from coal, natural gas, nuclear, and renewables —
that are behind the scenes and making it all happen. Get into energy and get
into the game!

* Independence & Making Money?  + Community Service?
* Opportunities for Advancement?  « Great Benefits?
 Job Growth & Staility? « Full Training & Appeenticeships?
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*Small brochure
now available




Resources for Education

Workforce
Development
and Education

Industry
Solutions -
Regional
Implementation

Toolkits and Solution Guides
Shared Curriculum

Energy Workforce Supply Reports
Energy Competency Model

Get Into Energy Career Pathways
(Gates Foundation Planning
Grant)



Education Pathways

College /

University

Advanced
Degree

gglﬁo

Community College /
College University

Apprenticeshi
PP P Associate Degree Bachelor Degree

v
Certificate
Program

High School

Diploma or
GED
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www.CareerOneStop.org/
CompetencyModel

Generation Electric Gas

Nuclear .. o

G uce: (Coal, Natural Gas, Oil, Transmission & Transmission
eneration Hydro, Solar, Wind, .. . ictri i
BioFuel, Geothermal) Distribution & Distribution Vv

Industr Environmental Quality
Pri .Iy& Safety L g Control & Troubleshooti
rinciples Awareness aws TS roubleshooting
Concepts Regulations Improvement

Tier 3 — Workplace Requirements

Business Following Plan'nl.ng, Problem Solving plenuaepyt
Team Work ) . Organizing & .. . Tools &
Fundamentals Directions . Decision Making
Scheduling Technology

Engineering & e
Mathematics Reading Writing Listening Speaking Tgchnolo g Analytical
&Y Thinking

Dependability Self- Flexibility & Ability To
& Reliability Development Adaptability Learn

Interpersonal
Skills

Integrity Professionalism Motivation



http://www.careeronestop.org/CompetencyModel
http://www.careeronestop.org/CompetencyModel

Education Centers with
Energy Related Training for Key Jobs

* Denotes all Education Centers with 10 or more Completers
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Resources for Workforce Planning

= Gapsin the Energy Workforce
Pipeline Survey

= Workforce Supply Reports
Industry = Workforce Demand Reports

Solutions—
Regional
Implementation

Workforce

Planning and
Metrics



Summary Findings

Estimated Number of
Potential Replacements by 2013

Job Category Percentage of Estimated Estimated
Potential Number of Retirement
Att_r|t|on & Replacements Only
Retirements
Technicians 49.0 27,000 20,500
Non-Nuclear 47.6 12,000 9,000
Plant Operators
Engineers 44.7 14,500 10,000
Pipefitters / 45.0 8,500 6,500
Pipelayers
Lineworkers 40.2 29,500 19,000
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Summary Findings

What happens if retirements are delayed?

20

Mon-Retirement Attrition
(13.8%)

[] Potential Retirees by
2013 (20.3%)

B Possible Retirees by
2013 (10.7%)

B Retained (55.2%)

%o

Potential Retirees are defined as older than 58 with 25+ years of service, or older than 63 with 20 years
of service, or older than 67 within the next five years




Resources for Member Services

Industry
Solutions -
Regional
Implementation

Member
Value and
Support

CEWD Website www.cewd.org

Toolkits and Solution Guides —
“Greening of the Industry”

Communication channels —
newsletters, communities of
practice, webinars

Partnerships and alliances
State Consortium support



http://www.cewd.org/

Center For

%. () Employer Collaboration and Support t ENERGY A

Worlkforce Development
Jf

State Energy Workforce Consortia

ENERGY INDUSTRY



Center For ¥ State Energy
ENERGYE “ Workforce Consortia
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B Existing Consortium

Planned Consortium




National Outreach

= [nputto committee staff on the workforce training piece
of the energy bill.

= Ongoing meetings with DOE and DOL officials on how

CEWD can support the workforce development
components of the stimulus bill.

= Actively engaged in the National Commission on Energy
Policy’s Taskforce on Workforce

= Collaborating with NAM, AGC and other industry
workforce associations to develop cross industry
Initiatives in career awareness and credentialing.
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For more information, contact:

Carren Spencer
cspencer@eel.org
202-508-5166

Or

Visit www.cewd.org




