
CEWD Update

April 2010



 First partnership between utilities and their 
associations – EEI, AGA, NEI and NRECA to focus 
solely on these issues

 Incorporated in March, 2006

 Utilities, associations and supplemental labor 
contractors join as members

 Partnering with educational institutions, workforce 
system, and unions to create workable solutions

 Currently have 73 members from large IOU’s to 
smaller cooperatives and municipalities that 
represent about 75% of employees in Electric and 
Natural Gas Utilities

Who we are



CEWD Mission 
Build the alliances, processes, and tools to develop 

tomorrow’s energy workforce
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Resources for Career Awareness
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 Get Into Energy website for Youth 

in Grades 8 – 14

 Get Into Energy: Military website

 Get Into Energy: Engineering

 Get Into Energy branding material

 ShopCEWD

 Communication kits for target 

audiences 



Get into Energy Website

www.getintoenergy.com

http://www.getintoenergy.com/
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*Small brochure 

now available



Resources for Education
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 Toolkits and Solution Guides

 Shared Curriculum

 Energy Workforce Supply Reports 

 Energy Competency Model

 Get Into Energy Career Pathways 

(Gates Foundation Planning 

Grant)



Education Pathways
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Nuclear 
Generation

Non-Nuclear 
Generation

(Coal, Natural Gas, Oil, 
Hydro, Solar, Wind, 

BioFuel, Geothermal)

Electric 
Transmission &

Distribution

Gas 
Transmission 

& Distribution

Tier 5 – Industry-Specific Technical

Industry 
Principles & 

Concepts

Safety 
Awareness

Environmental
Laws &

Regulations

Quality 
Control & 

Continuous 
Improvement

Troubleshooting

Tier 4 – Industry-Wide Technical

Business 
Fundamentals

Team Work
Following
Directions

Planning, 
Organizing & 
Scheduling

Problem Solving
Decision Making

Working With 
Tools & 

Technology

Tier 3 – Workplace Requirements

Mathematics Reading Writing Listening Speaking
Engineering & 

Technology

Critical & 
Analytical 
Thinking

Tier 2 – Academic Requirements

Energy Competency Model

www.CareerOneStop.org/
CompetencyModel

Interpersonal 
Skills

Integrity Professionalism Motivation
Dependability 
& Reliability

Self-
Development

Flexibility & 
Adaptability

Ability To 
Learn

Tier 1 – Personal Effectiveness

Tier 6-8 – Occupation-Specific

http://www.careeronestop.org/CompetencyModel
http://www.careeronestop.org/CompetencyModel


Education Centers with 

Energy Related Training for Key Jobs
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Resources for Workforce Planning
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 Gaps in the Energy Workforce 

Pipeline Survey

 Workforce Supply Reports

 Workforce Demand Reports



Job Category Percentage of 

Potential 

Attrition & 

Retirements

Estimated 

Number of 

Replacements

Estimated

Retirement

Only

Technicians 49.0 27,000 20,500

Non-Nuclear 

Plant Operators

47.6 12,000 9,000

Engineers 44.7 14,500 10,000

Pipefitters / 

Pipelayers

45.0 8,500 6,500

Lineworkers 40.2 29,500 19,000

Summary Findings
Estimated Number of 

Potential Replacements by 2013



Summary Findings
What happens if retirements are delayed?



Resources for Member Services
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Implementation

 CEWD Website www.cewd.org

 Toolkits and Solution Guides –

“Greening of the Industry”

 Communication channels –

newsletters, communities of 

practice, webinars

 Partnerships and alliances

 State Consortium support

http://www.cewd.org/


Employer Collaboration and Support

State

State Energy Workforce Consortia
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 Input to committee staff on the workforce training piece 

of the energy bill.

 Ongoing meetings with DOE and DOL officials on how 

CEWD can support the workforce development 

components of the stimulus bill.

 Actively engaged in the National Commission on Energy 

Policy’s Taskforce on Workforce

 Collaborating with NAM, AGC and other industry 

workforce associations to develop cross industry 

initiatives in career awareness and credentialing.

National Outreach
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For more information, contact:

Carren Spencer

cspencer@eei.org

202-508-5166

Or 

Visit www.cewd.org


