
 

 

 
 

Drug Free Workplace 

 

The rising cost of lost time seriously affects American business.  Increasing insurance 

premiums, lost workdays and other related down time expenses are forcing business 

owners and managers to take a more active role in controlling these costs. 

 

It’s important to realize that alcohol and drug use is a legitimate on the job safety issue 

and not just an attempt to control off-the-clock lifestyles and choices.  Almost 26 million 

Americans suffer from the affects of alcohol and drugs.  Unfortunately their abuse of 

these substances carries over into the workplace.  Approximately 40% of all workplace 

deaths and 50% of all workplace injuries are related to drug and alcohol use.  It is 

estimated that one out of every five workers ages 18-25 and one out of every eight 

workers ages 25-34 use drugs or alcohol on the job.  It is essential that these affected 

workers realize the dangers they are creating for themselves and others.  This will save 

lives, health and jobs.  They may also need assistance getting their habits under control.   

 

On March 18, 1989 the Federal “Drug Free Workplace Act” became effective.  This law 

applies to all recipients of federal grants and federal contractors with contracts over 

$25,000.  It requires that these employers set a policy to prevent drug use in the 

workplace and establish a “drug awareness program”. The program should include 

information on the dangers of drug use, availability of assistance programs, a company 

drug and alcohol policy including penalties for violations of the policy.  The development 

and implementation of a “Drug-Free Workplace Policy” is vital to the safety of all 

employees. 

 

Realistically people do not leave their drug problems at the door when they enter the 

workplace.  Workers suffering from substance abuse are absent sixteen times more 

frequently.  They claim three times the number of sickness benefits and file five times as 

many workers’ compensation claims.  They also negatively affect other working family 

members.  A nonalcoholic member of an alcoholic’s family uses an average of ten times 

as much sick leave as normal. 



 

 

The benefits of creating a “drug-free workplace” are obvious.  No one wants a drunk 

driver on the road.  Who would want a person who is under the influence driving a 

forklift with hazardous chemicals, operating a crane or even setting up scaffolding for 

us?  The lack of coordination, memory loss and other decreases in physical and mental 

ability exposes all of us to hazards. 

 

Since all workers are affected, it becomes important for everyone to take an active role 

in assisting management in creating a drug-free workplace.  To accomplish this it is 

necessary to learn the affects of drugs, recognize the problems and know what action to 

take to seek help for yourself and others. 

 

 

 

 

 

 

 

 

Discussion Questions 

 

What should the Drug-Free Workplace policy include? 

 

Why should your employer care if you use drugs off the job? 



 

 

MEETING / TRAINING 

ATTENDANCE ROSTER 

 
 
 
 
COMPANY:   _______________________________________    _____  SAFETY MEETING 
 
JOB/DEPT:  ________________________________________   _____ SAFETY TRAINING  
     
 
DATE:     ____/____/_______  TIME:  _________         
 
 
 
 
TOPICS ADDRESSED:  _________________________________________________________________________ 
 
_____________________________________________________________________________________________ 
 
 

 
EMPLOYEE'S SIGNATURES 

 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 

 
 
 
 
EMPLOYEE SUGGESTIONS AND RECOMMENDATIONS:  _____________________________________________ 
 
______________________________________________________________________________________________ 
 
______________________________________________________________________________________________ 
 
 
 
ACTION TAKEN:     ______________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
 
 
_______________________________________________     _____/_____/_____ 
Supervisor's Signature              Date 
 
 
_______________________________________________             _____/_____/_____ 
Safety Coordinator's Signature           Date 


