
 

 

 
 

Drug Testing 

 

Drug testing is a way that employers can determine if employees or job applicants are 

using drugs, by identifying evidence of recent drug or alcohol use.  It is one aspect of an 

employer’s substance abuse program, that’s in place to help keep employees safe.  Many 

questions come to mind when discussing a drug testing program.  Some of the more 

common are included here. 

 

Why do employers drug test? 

Safety is the simplest answer.  Alcohol and drug abuse can create huge safety and 

health hazards on the job.  This type of activity decreases an employee’s ability to think 

and reason clearly as well as increases reaction time.  Other reasons may be 

o Deter employees from drug and alcohol abuse 

o Prevent the hiring of those using drugs 

o Early identification of those with alcohol and/or drug problems 

 

When are drug tests conducted? 

There are many different times when a drug test may occur.  Some of the more 

common: 

o Pre-Employment: This type is conducted to try to prevent hiring individuals that 

use illegal drugs.  Applicants agree to the testing and understand that they will not 

be hired if they test positive. 

o Reasonable Suspicion: Sometimes referred to as “probable-cause” or “for-cause” 

testing, it is done when a supervisor documents obvious signs of drug or alcohol 

use. 

o Post-Accident: Testing following an accident can help determine whether drugs 

and/or alcohol were a factor.   

o Random: Testing is unannounced and unpredictable.  Employees are chosen in at 

random, many times by a computer.  This allows all employees to have an equal 

chance of being chosen.  Since it is unannounced it is seen as a deterrent. 

o Periodic: These are scheduled in advance and all employees are included.  Many 

employers include drug testing in their annual physicals for their employees. 



 

 

What are the different types of drug tests? 

Many different bodily specimens can be tested to detect evidence of recent drug use.  

The more common include: 

o Urine: Most drugs are processed and removed from the body in urine, which 

makes it helpful when drug testing.  It detects and measures drug use within the 

previous few days. 

o Breath: This is the most common test for finding out how much alcohol is 

currently in the blood, the Blood Alcohol Concentration (BAC).  The BAC can be 

closely matched to impairment at the time of the test. 

 

What drugs do these tests detect? 

The typical test checks for the presence of 5 illicit drugs 

o Amphetamines (meth, speed, crank, ecstasy) 

o THC (marijuana, hash) 

o Cocaine (coke, crack) 

o Opiates (heroin, opium, codeine, morphine) 

o Phencyclidine (PCP, angel dust) 

 

There are test available to detect virtually every drug available, depending what an 

employer chooses to test for. 

 

 

 

Discussion Questions 

 

Why does your employer do drug testing? 

 

How often does your employer drug test the employees? 



 

 

MEETING / TRAINING 

ATTENDANCE ROSTER 

 
 
 
 
COMPANY:   _______________________________________    _____  SAFETY MEETING 
 
JOB/DEPT:  ________________________________________   _____ SAFETY TRAINING  
     
 
DATE:     ____/____/_______  TIME:  _________         
 
 
 
 
TOPICS ADDRESSED:  _________________________________________________________________________ 
 
_____________________________________________________________________________________________ 
 
 

 
EMPLOYEE'S SIGNATURES 

 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 
 
______________________________       ______________________________       ______________________________ 

 
 
 
 
EMPLOYEE SUGGESTIONS AND RECOMMENDATIONS:  _____________________________________________ 
 
______________________________________________________________________________________________ 
 
______________________________________________________________________________________________ 
 
 
 
ACTION TAKEN:     ______________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
 
 
_______________________________________________     _____/_____/_____ 
Supervisor's Signature              Date 
 
 
_______________________________________________             _____/_____/_____ 
Safety Coordinator's Signature           Date 


