 (
MEETING / TRAINING ATTENDANCE ROSTER
 
) (
DELETE THIS BOX 
AND 
INSERT YOUR LOGO HERE
)[image: ]

OSHA is very clear in its criteria for what it considers to be an injury or an illness.  An occupational illness is defined as “an injury such as a cut, fracture, sprain, etc., which results from a work accident or from a single exposure in the work environment”.  The severity of an injury is used to determine if it must be recorded.  No matter what the severity of an injury is, be sure to report all injuries to your supervisor; they will determine if it should be recorded.  

An injury that requires medical treatment greater than first aid needs to be recorded.  First aid is defined as one-time treatment and any follow-up observations that don’t require medical care.  Medical care is care given by a physician or other licensed health care professional (PLHCP) like a nurse or physician’s assistant (PA).  It goes beyond a one-time procedure or involves a more complex initial procedure.

A couple of good examples of first aid are removing a sliver of wood from your finger or applying a bandage and antiseptic to a cut.  Using a medicine to fight an infection would, on the other hand be medical treatment.  Typically medical treatment is given by a trained medical professional.  It’s important to remember to tell your supervisor about any treatment you receive for an injury.

OSHA defines an occupational illness as “any abnormal condition or disorder, other than one resulting from an occupational injury caused by exposure to environmental factors associated with employment”.  This includes illnesses caused by occupational conditions or exposure to hazardous materials like asbestos.  Illnesses are usually caused by long or chronic exposures over hours, days, months or years.  We can use hearing loss as an example.  Loss of hearing that is caused by an explosion would be classified as an injury while hearing loss from the exposure to loud machinery over a period of time would be classified as an illness.

OSHA requires that recorded illnesses be classified according to their type.  The 300A Summary identifies the following types of illnesses:
· Skin disorders
· Respiratory conditions
· Poisonings
· Hearing loss
· All other illnesses

While the distinction between injuries and illnesses is more the concern of your supervisor, it’s important for you to understand how these classifications are made.



DISCUSSION QUESTIONS

Why is important tell your supervisor about any treatment you receive for an injury?


A coworker tells you that he has asbestosis, is this an injury or an illness?
 (
DELETE THIS BOX 
AND 
INSERT YOUR LOGO HERE
) (
SAFETY TALK
IS IT AN 
INJURY OR ILLNESS?
INJURY OR ILLNESS
?
 
  
)[image: ]

[image: ]

COMPANY:   _______________________________________			_____ 	SAFETY MEETING
JOB/DEPT:  ________________________________________			_____	SAFETY TRAINING 
DATE: 	   ____/____/_______		TIME:  _________					  	

TOPICS ADDRESSED:  ______________________________________________________________________________________

EMPLOYEE'S SIGNATURES:

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

______________________________       ______________________________       ______________________________

EMPLOYEE SUGGESTIONS AND RECOMMENDATIONS:  ______________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
ACTION TAKEN:     __________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________

_______________________________________________					    _____/_____/_____
Supervisor's Signature  			   						Date
[bookmark: _GoBack]_______________________________________________        				     _____/_____/_____
Safety Coordinator's Signature			   					Date
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